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Present Context

Modern times are characterized by globalization led competition, high rate of
growth but skewed distributive system constraining the equitable and wider dispersal
of gains of growth. While information technology has had increasing impact on urban
higher middle class and corporate sector of national economy, it has only made
marginal effect on primary sector comprising agriculture, rural labourers both women
and youth, artisans and other workers. Similarly this section of population also has not
derived much benefits from increased economic growth.

India, too, is confronted with similar situation. Inspite of implementation fo policy
steps like National Rural Employment Guarantee Scheme, not so significant progress
is witnessed in poverty alleviation and socio-economic development of workers in
unorganized sector. Growing suicide cases of small farmers gripped in debt trap and
unabated migration of rural labour to urban areas leading to bulging slum population
are self speaking indicators of the fact that henefits of growth have been pocketed by
only a few. The problem has been further confounded by prevailing globaleconomic
and financial crisis.

According to available statistical data the total working population in India is 297
millions. Of which only 30 million are in organized sector, Of the remaining 267
millions nearly 10% earn Rs. 250 to Rs. 500 per month and remaining 90% only Rs. 60
to Rs. 300 per month. In terms of occupation 100 million are agricultural labourers, 18
million are construction workers, 17 millions child labourers, 6 million beedi rollers.
Remaining 48 millions are either under employed or unemployed. 90% if total
workforce in unorganized sector comprise with women. The weak economic and
resource potential, absence of steady employment, low wages, sub-human working
conditions throw them in the grip of money lenders, middlemen and labor contractors.

Dimensions of Empowerment

Viewed in the above context, empowerment parameter and process to activate it
need to be designed or worked out. Empowerment signifies that women and youth
workers have opportunities to work dignity on equality basis without and discrimination
in wages and employment conditions. They have equal opportunities to establish any
association of their own and participate in decision making process in the
management of the organization they are associated with.







